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Ministry of Education and Human Resources Development
12 March 2008, 2:50pm
Mr Chairman:  Welcome committee members and officials of the Ministry of Education.  Welcome to the Public Accounts Committee deliberation on the budget allocation for the Ministry of Education.


The Government is very clear about the outcomes it expects from the Ministry and the Ministry has always been a very important core centre of all government as it delivers a very important service.  And so you have a very important responsibility.  
We acknowledge the receipt of the National Education Action Plan 2007 – 2009, Education Strategic Framework 2007 - 2015, draft 2008 Ministry of Education and Human Resources Annual Work Program, Teaching Service 2008 Recurrent Establishment and Manpower Budgeting, Recovery and Rehabilitation Program and Document No.6 – Ministry of Education Human Resources Development 2007 Annual Reports.  These are very comprehensive report from the Ministry.  
We also acknowledge that you have an allocation of $101.5million donor funded projects by the Ministry, Solomon Islands Government funded projects of $51.3 million and more than $40million budget for funding of the recurrent expenditures.  
Thank you very much Permanent Secretary.  And I think I must take this opportunity as well to congratulate you for your alleviation to the Permanent Secretary post.  You deserve that after 23 years of faithful service to the Ministry of Education, and so I guess you know the inside out of the Ministry.  I take this opportunity to thank you.  I think it is a very relevant day – International Day of the Women, and so it is appropriate that we congratulate you.

I will allow you to start the briefing and then will get the committee to ask questions.  Thank you very much officials as well, welcome to the Committee.
Mrs Myline Kuve (Permanent Secretary):  Thank you chair.  First of all we would like to formally present to you the documents that have been provided in the folders - the National Education Action Plan 2007–2009, the Education Strategic Framework 2007-2010, the Draft 2008 Ministry of Education and Human Resources Development Program, the Teaching Service 2008 Recurrent Establishment and Manpower Budgeting, the Recovery and Rehabilitation Program, and the Ministry of Education and Human Resources 2007 Annual Report.


First of all just let me go through the overall framework that the Ministry of Education is operating within.  We have two national planning documents - the National Education Action Plan 2007 - 2009 with a shorter term focus on specific objectives, and we have the Education Strategic Framework with a longer term education focus priorities 2007 - 2015, and the implementing instrument - the annual work program.  This work program is implemented through the education sector wider approach, which provides the technical and management framework for the education sector program.  
Our strategic goals are clearly outlined in the summary of the budget document specifically focusing on equitable access to quality basic education.  Secondly, to provide access to community technical vocational and tertiary education, and thirdly to manage resources in an efficient, effective and transparent manner.  Along with these education strategic goals, we have the expected outcomes which are also clearly outlined in the budget summary.


I would just like to note some progress in this sector with regards to the whole education sector investment reform program.  We have made progress in the curriculum review and reform program from primary to form three for all subjects.  We would like to fast track that process through contract with a publishing company and we will see the submission for that purpose. 


In the teacher training area, we are progressing well with the review of the School of Education Program.  It is a three year relationship with the Waikato University and this will end in mid 2009.  We also have ongoing support to this School of Education for pre-service teacher training.  Because of the number of untrained teachers in teaching posts, we have a program – teachers in training that is run during school breaks, and currently we have a total of 250 untrained teachers under that program.


We are also making progress in the school based assessment.  As we know, one of the main objectives of education is to have all students progress into form three, and that means getting rid of the class six examination.  Because of that we have to develop school based assessment instruments, and we have completed the two instruments, namely SISTA 1 and SISTA 2.  SISTA stands for Solomon Islands Standardized Test of Achievement.  SISTA 1 is to be carried out in class four and SISTA 2 is to be carried out in class six.


In terms of school infrastructures we have programs for both primary and secondary.  Secondary is funded under the Stabex 1999 Funding and primary is funded under NZAID.  

At the provincial level we have progressed in finalizing the 10 provincial education action plans 2007-2009 including the Honiara City Council.  We have over the years increased support to provinces through provision of operation grants and capacity building.  We have also improved in our coordination through the sector wide approach.  We have improved our coordination with education authorities, our wider stakeholders and also with our donor partners. 


Progress in the policy areas, we have so far only the TIVET? Policy documented and approved by Cabinet in 2005.  We have progressed in early childhood education policy and teacher training and development policy.  We hope to finalize these for submission to Cabinet for approval, if not this quarter then by early the second quarter of this year.


Given all those progresses, it does not mean that we do not have issues or challenges in the education sector.  We still have challenges because we still have continued increase in the enrolment of schools, which means continued increase in grant; continued demand for more and better facilities.  
We still have the challenge of providing adequate trained teachers for these schools as well and to reduce the number of untrained teachers in the teaching post.  That also contributes to the continuing increase in the teacher establishment and manpower budget.  
We still have challenges in the provision of adequate and relevant quality teaching and learning materials.  We also need to complete the current review and reform programs, and that is why we have to fast track it, and we have submitted assistance for that particular program.

In the policy area we still have areas in basic education, senior education, DFL (Distance Flexible Learning) in the tertiary education.  We still need to develop policies in those areas.  We have challenges in terms of the capacity of the Ministry and the Provincial Education Officers.  We have very big programs with a lot of money coming into the Ministry and we need people to implement it, to manage it, to monitor it and to report on our progress.


We have challenges in the management and monitoring of school grants since 2005.  With the announcement of free primary education in 2005, we have been disbursing cash grants to primary schools, and we need to really manage and monitor these school grants.  We will be looking at reviewing the school grant assistance this year.


We still also have a challenge in terms of reliable data.  Although we have a very good database we need to improve on the data collection.  This is very important, especially for the monitoring of our very big programs in the education sector.


In addition to all these, we have an additional task or challenge, and that is to do with the rehabilitation program given the disaster in April 2007.  That is an additional activity in our work program for 2008.


In terms of the budget preparations for 2008, the Ministry really appreciates the process because I think it was the first time that we had more consultation with the Budget Unit, and I am talking about the process starting last year.  
We had many more meetings with the Budget Unit staff and we had better consultation with our line divisions in the Ministry with the different directors.  That gave us the opportunity to identify gaps in terms of funding in our work program.  We were able to also submit request for additional funding.  Even when we were asked to resubmit this year, our submissions for last year were our priority and still remain a priority.  

We made the same submission at the beginning of this year, and we are very glad that all our submissions for the recurrent budget went through, may be because of consultations and close contacts we had with the Budget Division.  Each line proposal that we submitted was justified each with a paragraph explaining why we requested it.  But we will be likely to experience shortfall in teachers’ salary because the data was not available during our preparations.  Tertiary, as always, will also need supplementary.  


In terms of our development budget, apart from one submission, that is for the church institutions, all our submissions for the development budget also went through with reduced amount but we are happy that we are given some funding to start us off.


However, we requested more for the rehabilitation project, and it has been approved but at a reduced amount.  But we have been assured that we can seek additional funding through supplementary, and we will be happy to do that.  
The total amount we requested from the Solomon Islands Government is $60million.  Even if it is reduced this year we will be happy to have the total amount of $60million spread over three years.  The total budget for the rehabilitation project is $104million, and about $45million is being pledged by donor partners.  So the total we are looking for from the government is $60million.  For this year it has been reduced to $10million but like I said, we have been assured that we will be able to seek supplementary funding.

With that thank you Chairman.

Mr Chairman:  Thank you very much Permanent Secretary for that very elaborate submission.  But the first in history we have someone who does not complain.  Do you want others to elaborate something too?
Mrs Kuve:  I will ask the Director of the Teaching Service Division to just explain the increased number of teachers in the establishment.

Mr. Rolland Sikua (Director/Teaching Service):   If you look at the explanatory notes of this year’s post, the reasons for increase in the establishment is in paragraph 3.  Last year we had a total 6,460 teachers in our establishment and this year we expect to have a total of 7,298 teachers in the teachers’ establishment. 


As you would recall, the Cabinet approved the Teaching Service Handbook or the Scheme of Service 2006, and there is a lot of allowances and increase in the salaries.  Teacher number in schools is determined by the enrolment of kids.  So every year when enrolment increases you have an increase in teachers.  That is one of the reasons for the increase in salaries this year.  
Although there is no policy for the EC sector at the moment but the government pays teachers who are trained at the School of Education and come out with certificates and EC.  These people are on the payroll but previously they were under the primary sector payroll.  
This year we decided to give them a separate salary budget line.  Through our one line submission through the Ministry of Finance, we were able to be given the approval to pay for salaries of EC teachers who are trained and are teaching at EC centres that are approved by the Ministry.  
As usual there is an increase in the number of schools and also increase in forms in the second sector.  There has been increase in having a new form one, a new form two or a new form three.  Those are the basic reasons for the increase in teacher numbers, hence the increase of teacher salaries.

Mrs Kuve:  I would like to ask the Chief Administration Officer to briefly go through the establishment of the headquarters (Ministry).

Mr Tom Rarakani (Chief Administration Officer):  First of all I would like to highlight the slight increase of 41 posts from last year 2007.  Last year we had a total of 275 posts in the establishment and this year we are looking at 316, a difference of 41 posts.  
As my PS has rightly said, we need manpower to implement our work programs so we came up with new posts and the Public Service has agreed with our submission and put them together in the first draft of the establishment for 2008.

Mr Chairman:  That is for headquarters?

Mrs Kuve:  Seconded officers to the provinces. 
Mr Chairman:  Any more submissions, PS?

Mrs Kuve:  I think those are the main areas.
Mr Chairman:  Thank you very much for those submissions.  We will now open up for discussions.  

Hon Soalaoi:  I would like to congratulate the Ministry of Education for being the first Ministry to be satisfied with its allocations, which of course would shorten our discussions this afternoon.

The only concern I have is, previously there were recommendations from the Auditor General’s Report, the 2006 Special Audit Report.  Has there been any work done on the recommendations made in the Auditor General’s report?  Is the Ministry in a position to update the Committee on the findings?
Mrs Kuve:  I will ask the chief accountant to respond.

Hon Soalaoi:  Mr Chairman, I am referring to a Special Audit Report 2006 on Tertiary Scholarships.  There were several recommendations in the Auditor General’s Report, which require the Ministry to work on an action plan on how to address the recommendations.  We want to know if there is any information now available where you can update the Committee on how far you have implemented those recommendations from that report.
Mr Chairman:  PS, may be we will need something in writing to the Public Accounts Committee on how you addressed those recommendations by the Auditor General.  May be you should take note of that.  
I understand that you may not be able to do it now, so maybe you respond in writing to us on how you address the issues that are raised by the Auditor General on the Special Audit Report.

Hon Soalaio:  Last one from me Mr Chairman.  We experienced a lot of hiccups in the teaching service previously where we came across a lot of strike notices.  Fortunately, the recently approved teaching service new scheme of services, I guess, solved some of those problems.  
Mr Chairman, the importance of the Ministry in the training of our human resources is an issue that we cannot over emphasize, all of us are aware of it.  I just want to ask if your allocation for this year includes the upgrading done to the new scheme of services or are we waiting for another strike notice from teachers.  What I mean is, the increase due to the new scheme of service, is it reflected in your budget for this year?
Mrs Kuve:   Like I said in my brief, the data was not readily available when we were doing our one line proposal.  What we have submitted in our one line proposal was allowances, specified in the revised handbook, and that went through.  It is about $6.3million.  When the actual establishment and manpower budget came out, we noticed that we will be short by $17 plus million for teachers’ salaries.  Our recurrent has about $120 million for teachers.
Mr Chairman:  What is the response from the Ministry of Finance on that?
Mrs Kuve:  We did not have the time to deal with it with the Ministry of Finance.

Mr Chairman:   Are these people at post?
Mrs Kuve:  This includes the vacant posts.  If you look at the summary the number of vacant posts is about 924 and we have about 838 additional teachers.  That almost balances our budget but we do not want the vacant posts to remain vacant.  We want the vacant posts to be filled.  We may not be able to fill all the vacant posts this year and we can be able to reserve money from there too. 
Mr Chairman:  Is this intended to be financed through your own revenue charges?  Anyway that is quite a challenge.  You may need to continue to consult with the Ministry of Finance on that.  Like we told the other Ministries that came here, it is a general issue throughout the ministries that there is a shortfall in allocations to all the ministries.  
We understand that there is going to be a supplementary appropriation sometimes in June, so probably new priorities will come out and obviously the Ministry of Education, Health are traditionally priority areas and so we should be able to see the government responding positively to your needs.  But I think close consultations need to continue.  It is about our lining behind the queue taking order, and so if you make more noise you will get their attention.    
Hon Soalaio:  I understand one of the things using up some of the funds in the Ministry of Education is the money received by teachers who are actually teaching.  Previously we referred to them as “ghost teachers”.  Just a credit that they are still on the payroll, which means they will still be causing problems.  
I just wonder if the Ministry is in a position to inform the Committee what the Ministry has done in regards to the “ghost teachers”.  Are you still not sure whether you have sorted that problem?

Mrs Kuve:  Thank you chair.  I will again, ask the Director for teaching service division to respond to that.

Mr Sikua:  If I can bring you back further.  The Ministry depends on the education authorities as employers.  We are not employers.  The issue of “ghost teachers” will never end because we depend on the authorities to tell us whether a teacher is not teaching and automatically we will stop the salaries.  But if they don’t we will keep paying them.  And so it is not us who are in control.  
Teachers are posted to schools, their employers post them, they can recommend to us to cease their salaries.  If we do not receive information in time we will continue to have this problem.  But we are trying as much as we can with assistance we get from aid.   
Today we have technical assistance helping us last year to try and .......assistance with our data where we tried to control in ensuring that those who are still working are on the payroll and those who are not are eliminated.  We have a system in place to check against our establishments hence payroll from the Ministry of Finance.  
It is those two documents that we will compare to tell us who is not working but still being paid.  We have our manpower and with the information we get from the Ministry of Finance, which is the payroll, we should be able to compare who is working and being paid and who is not working and is also being paid.  
As I said, this problem will always be there because we depend on information from our education authorities, and mind you most of them are far off, the information we sought such as this one will become available to us may be one or two or three months later on. 
Mrs Kuve:  In addition to that, one of the activities of the activities of the Teaching Service Division for this year is to carry out a teacher validation exercise, and this will help to minimize that problem.  That exercise is to get to all the schools and navigate the teachers at post.  This exercise is to do with their qualification and we will be able to see who is trained and who is untrained, who is in the teaching service establishment and who is not at the school.  We hope that through this exercise the ‘ghost teacher’ problem will be solved.

Hon Soalaio:  We are dealing with ghosts who are invisible, so may be that gives us an idea of how challenging the task is.  With that teacher validation exercise, the Committee fails to see any allocation in your recurrent budget this year for this exercise.  May be that is an area you will have to look at.  You do not have any allocation for that exercise in the recurrent this 2008 budget.
Mrs Kuve:  We have allocation for this under the ADB.  It is at the back of the page.  Teacher validation exercise is $1.5million.

Mr Chairman:  So that is what that allocation is all about.   
Mrs Kuve:  Yes, it is for that exercise.  
Hon Soalaio: Mr Chairman, head 372-0369-6751.  It appears in your recurrent budget.  Let me impress on the officials that we have always been hearing education authorities not performing.  I must tell you that you are definitely right that education authorities are not performing.  Is there anything the Ministry can do to get the education authorities to work?  

Some of us come from those places where we had very bad experiences with our own education authorities who have given false information to us only to find out later on in Honiara that there is nothing in the Ministry.  That simply tells you that the education authorities are not really doing what they are supposed to be doing.  
If the Ministry is to carry out its work properly, these education authorities must not be allowed to continue like they are doing right now.  You can see that some of them are here in Honiara but you never see them in the offices.  These people have been paid to work for the Ministry.  
When you come before the Committee we will be blaming you and you will be blaming the authorities.  I think it is good to impress on you now that the authorities need to really pull up their socks and provide you with information you need because it will help you give real figures to the Ministry of Finance during your budget submission.  
With that, Mr Chairman, that is my last contribution.

Mrs Kuve:  We have planned that 2008 will be the year of the provinces, where we intend to strengthen support to the provinces.  I think in the past our education officers in the provinces have received funding assistance through the provincial government.  But since 2005 we have put in the SIG component to support education offices in the provinces, and that continues to increase.  Currently it is jointly funded by EU and SIG.  It is on a declining basis so that SIG increases and by 2010 it should be 100% SIG.  
One of the supports we have already provided to education offices in the provinces is the accountant, specifically for the education division.  This is very important and necessary given the amount of money the Ministry is disbursing to the schools in terms of school grants.  By having these accountants in place it will be their responsibility to monitor school grants at that level.  So we want to continue increase support to the provinces.

Mr Chairman:  If they mismanage it, would they be punished?

Mrs Kuve:  Yes, finance and filling up their vacant posts.


Chair, I would just like to give the opportunity to our Sector Coordinator to give us some remarks.

Mr Peter Potter (Advisor):  In addition to what the PS has said, indeed the use of promises, and to give a fair answer to your question, we are here in Honiara, we are the policy makers and facilitators of our big program, and we can’t control all the details.  So we told all provincial education authorities and all church authorities that they are our chain agencies in the field because we rely on them.  
Rather than, let us say, being tough on them, monitoring them, we also give them the opportunity to learn a lot about what we expect from them.  We go through what we called a human resource development exercise, report to the office.  My neighbor here, the chief administrative wants to support it with extra staff, for example, we have the accountants, the training school would try to find a teacher and training officers there.  
The idea is to maintain the number of staff in the Ministry overall and to extend to the provinces because that is where we need the impact.  We want to take a very proactive approach.  We have a long package of measures to effect the act to a good question because we have seen the same problems.  
As part of all packages we want to strengthen all school communities to revitalize because we ideally think if that is going to be made by the school and the community, those needs are then collected by provincial authorities, which then inform the ministry on local needs, and this is in spite of the bottom up approach where we all do believe in.  One example, at the end of last year we have not started any provincial education authorities to make for the first time provincial education action plans, similar to what we have at the national level.  And for the first time we have also asked today any old work programs by the provinces.  It is exactly the area we are looking at to have more impact with our national education acceptance.  I think that is a very good question and it needs to get our plans into action as well.  Thanks.
Mr Chairman:  Obviously, we would have that kind of question from him because he is a former principal of a secondary school in the province and so he knows what he is asking.  In terms of scholarship, how much scholarship are we looking at this year?

Mrs Kuve:  We have a total of 200 new awards.  That is about 50 in service and 150 pre-service.  That is pre-service purely from the Form 7 leavers.

Mr Chairman:  That brings the total to how many altogether are now trained?
Mrs Kuve:  We have about 144 students in PNG institutions, 70 are doing extension studies through the S.I. Campus and 667 in other institutions like the USP, FIT, FSM and a few students in Australian institutions.
Mr Chairman:  That is about 800 students altogether.
Mrs Kuve:  Yes.

Mr Chairman:  What is the future plan?  What I am saying is that I think in the future we should really be moving on to human resource development.  I always hold that view because right now the country survives economically because it relies on its natural resources.  That is a very unsustainable area to depend on for our long term survival as an economy.  Although we are relatively rich in terms of natural resources but there are countries that are rich in resources that are some of the poorest in the world, and I think we are going down that far too.  
Countries that are successful are countries that heavily invest in human resources, and this is what this Ministry is all about at all levels.  Of course, the cream goes to tertiary institutions abroad.  My own view is that, that is the direction we should be really taking to aggressively invest in human resources.  
What is the future plan of the Ministry, I guess long term plans that the Ministry might have to put more emphasis on redirecting donor assistance to train more people overseas?

Mrs Kuve:  I think tertiary education is one of our critical areas in terms of budgeting.  People have been complaining about tertiary consuming a big portion of the Ministry’s budget.  Our first activity we really want to do is to complete the tertiary education policy that will direct development in the tertiary sector.  Because of the financial costs involved in tertiary education, the reluctance to go into some options as to how we can sustain the funding of tertiary this year.  Just one example is cost sharing.  If the government can share the cost with parents and students, and this will reduce cost and may be we will be able to support more students.  
Another option is to establish a fourth compass in Solomon Islands.  This will bring the institution closer to home and will be able to train more people.  We will also have to look at our own national institution - the SICHE.  We are lucky to have $5million for SICHE in the development budget that will start SICHE to do some design work to start the upgrading process.


In addition to that, there is also a budget provision in the development budget for the establishment of an interim national skills training council.  That is a follow up activity from the national skills survey that was carried in 2005 identifying gaps in terms of manpower in different areas of the sectors.  We hope through the establishment of that council, we would be able to have a manpower development plan that will help us in the training of future manpower for the government and the private sector as well.

Mr Chairman:  Talking about building campuses in Solomon Islands, I remember that there are two church groups that actually have plans of building universities in Solomon Islands, and that is the Church of Melanesia and the Seventh Day Adventist Church.  All they wanted was some kind of assurance from the government that the government will be willing to work in partnership with them.  They will take up the bulk of the cost of running the university but the initial cost of establishing the university could be shared by the government.  Where are we now at that?  You said that would be a strategy to address the training of more people especially if we have a university right in Solomon Islands to address human resource development.  Two universities if we can be in partnership with those churches so that we can along with them.  Where are we with this?

Mrs Kuve:  Unfortunately, Chairman, that was one of our proposals that was not approved.  We have submitted $1.5million each for each church and that was not approved.

Mr Chairman:  I guess I am not in a position to talk about government policy but that is very irresponsible.  I see so that is what happened.  We want to talk about aggressively addressing the issue of human resource development and that is a wonderful opportunity by two church groups willing to put in millions of dollars into this country to establish two universities and the government just basically backs out of it.  We need to note this to the government.

Hon Zama:  Two general questions not from the budget.  Firstly there was a big announcement by the GCC Government on the school fee assistance to parents and students. What is the progress on that?  The second one is just the rehabilitation of infrastructure. Where are we now?  We are now one year on in the anniversary of the tsunami but schools in the Western and Choiseul Provinces are still sleeping and eating under tarpaulins, the conditions are appalling.  And some of these schools seriously if inspected will be closed because they lack resources and are not up to good safety standards. 
I just want to know what is the progress undertaken by the Department because there are big talks of donor funding promises last year and now we are one year on what is the progress so far especially there are students in my constituency still eating under tarpaulins.  This is unacceptable.  I will stop here but I would like you to give us a general overview on the progress taken so far.

Mrs Kuve:   Under recovery and rehabilitation project document.  Like I said the total project costs $104million.  About $45 million of that has been pledged by donor partners - EU and NZAID and UNICEF and we requested $60million from the government.  
We have submitted a Cabinet Paper on that program outlining the process whereby school fee exemptions will be facilitated.  In that Cabinet Paper it was proposed that any parents who want to have exemption from paying school fee will have to be certified by their village leader, and that is either a village organizer or a church pastor.  This will be further verified at the provincial level by the provincial Gizo Committee and the provincial education authority.  That is both for the Gizo and Choiseul offices.  This will then be submitted to the Ministry for the Minister to award the exemption.  The fee exemption is facilitated through that process.  The parents have to be verified.  
There were certain parents who continue to work and earn income but claimed they were affected.  We would really like to offer exemption to parents in the villages who are really affected and who are no longer able to earn their income to pay for the school fees.  That is the process for the school fee exemption.


In terms of the infrastructure plan, we are currently recruiting people to be in place.   It’s a major task for the Ministry and we don’t have people to implement or to manage it, and so we have to establish a division where it will be basically responsible for the rehabilitation program.   We hope to start this year, if not this quarter then by the second quarter or the third quarter.  
The NZAID is ready to transfer the first funds of the funding that will enable us to start, and if the budget goes through in Parliament then we will have the $10million from SIG to start us off as well.  Thank you.

Mr Chairman:  Do you have any more questions?

Hon Zama:    When would this information be carried out in the provinces?  Or how would parents access this information?

Mrs Kuve:  We have to release the statement to the provinces and come out in radio programs so that the public of Western and Choiseul Provinces will be aware about the process.  Already we have a lot of parents coming to the Ministry to enquire about fee exemptions and that is what we told them.  

Hon Zama: Is the Ministry going to supplement the operational costs of schools?
Mrs Kuve:  Yes, somehow we have to meet that exemption.  We have some outstanding fees from last year that we will use to give or disburse to schools that are accommodating students who have been exempted to cover up the exemption that will be operating to students.

Mrs Kuve:  Colleagues we have one more Ministry to go.  My view is that we have pretty much covered all the areas that we would like to enquire on in the Ministry of Education.  Unless anyone has a very, very serious matter that he wants to raise, I will ask the Permanent Secretary to say the last word then we will finish. 

Hon Soalaio:  May be just a point worth noting if such a thing is already in place.  We have been training people and it is good to know how many people we have trained in what areas and how many people are trained in different areas.  This will help us in our planning may be in the allocation of scholarships.  If we have trained enough lawyers, for example, then you should know how many more scholarships you should allocate to lawyers.  This means the Ministry can look into something like maybe an inventory of how many people are trained in different areas so that we will know.

Mr Chairman:  A concern was raised that there was moratorium on scholarship for lawyers.  What could have been the reason for that?

Mrs Kuve:  That was put in place a few years back because at that time we had a lot of students doing law studies, and that is why the suspension was imposed on law studies.  
I have consulted the National Training Unit and most of the students will be graduating this year.  We have provided information to the Ministry so that it looks at its manpower need so that if there is the need to lift the suspension then they should inform us so that law scholarships can be included again for 2009.

 Hon Zama: A lot of students who went overseas were awarded scholarships and then change course without the knowledge or approval of the Ministry.  Or a lot of them flop units but they continue to be still on campuses.  What is the Ministry doing about this?  Without your approval should students continue to be on campus?  
Mrs Kuve:  Since 2005 SIG has been funding students at the SI USP Centre here in Honiara.  One of the experiences that we had with these students was that when they went on campus at the Laucala Campus they were told that the units they were doing here were not relevant to their program, and that is why many of the students have to enroll in units relevant to their program on campus.  I think we have a number of students asking for extension this year either for one semester or a year.  The National Training Committee has screened that list of students.  It is more than 200.  
I am not in a position to give the exact number but some students have been approved to continue complete their studies but others have been terminated.  But through the scholar program mentioned by the Chief Accountant, it is database for the National Training Unit containing information about students.  We hope that the scholar system will help us have more information on the students and will enable us monitor them in future.

Mr Chairman:  Good.  Thank you very much.  I think that is the very last one.  On behalf of the Committee, I thank you very much for coming and also thank you very much for hard working in these very professionally done reports presented to the Committee.  This continues to demonstrate the high professionalism in the Ministry and we encourage you to continue uphold that standard in the Ministry.  Thank you very much Permanent Secretary.
Mrs Kuve:  Thank you chair, and members of the Committee.
